
 

Applications are invited from suitably qualified and experienced persons for filling the following 
positions:  
 
BUSINESS UNIT: INTEGRATED ECONOMIC DEVELOPMENT SERVICES AND BUSINESS        
                                            REGULATIONS (IEDS-BR) 
POST TITLE:  DEPUTY DIRECTOR GENERAL:  INTEGRATED ECONOMIC DEVELOPMENT  
                                            SERVICES AND BUSINESS REGULATIONS 
SALARY PACKAGE:  R 1 663 581 - 1 871 454.00 PER ANNUM (All-inclusive salary package to be   

Structured under the rules of SMS) SL 15  
CENTRE:   HEAD OFFICE: PIETERMARITZBURG 
REFERENCE:  DDG -IEDS-BR   01/MARCH 2024 

 

REQUIREMENTS: The ideal candidate must have • .ŀŎƘŜƭƻǊΩǎ 5ŜƎǊŜŜ όbvC ƭŜǾŜƭ тύ ŀƴŘ a Post Graduate 
Degree at (NQF level 8) in Business Development/ Development Studies, Economic Development as 

recognized by SAQA.) •Minimum 8 ς 10 Years of Senior Management experience in a Business 

Development/ Economic Development Environment.  •Completion of Nyukela Certificate for entry 

into the SMS (Senior Management Service) upon appointment •! ǾŀƭƛŘ ŘǊƛǾŜǊΩǎ ƭƛŎŜƴŎŜΦ  
 

ESSENTIAL KNOWLEDGE, SKILLS, AND COMPETENCIES REQUIRED:  

The successful candidate must have an in-depth knowledge and insight of South African economic 

policy, strategy, and legislation applicable to integrated economic development services and business 

regulations.  An advanced knowledge and understanding of the KZN economy. Extensive knowledge 

of SMME development, economic empowerment (women, youth, people with disabilities), Economic 

Transformation, Regional & Local Economic Development, Business Regulations, National 

Development Plan (NDP), Industrial Policy Action Plan (IPAP), Provincial Industrial Development 

Strategy (PIDS), National and Regional Economies, Provincial Growth and Development Strategy 

(PGDS), and knowledge of Global, National, and Regional Economies.  Knowledge and understanding 

of the regulatory framework for the Public Service e.g., the Constitution of the Republic of South 

Africa, Public Service Act, PFMA, Treasury Regulations, Public Service Regulations, Basic Conditions of 

Employment Act, Occupational Health and Safety Act, Labour Relations Act. Good stakeholder 

coordination and engagement, Sound research, knowledge management, and strategic, leadership, 

problem-solving, analysis, and empowerment capabilities.  Knowledge and understanding of the 

Public Sector Employee Performance, Management, and Development System, knowledge of the 

Security Management Act, Bill of Rights, Community Outreach, and Public participation.  Knowledge 

of monitoring and implementing government programs and ensuring proper coordination with line 

managers at the Head Office level. Ability to communicate with relevant stakeholders at all levels, 

including Provincial Departments, Senior Management, Private Sector Organizations, Media, 

International Organizations, and the General Public. Business planning, Economic Modelling, strategy 

development, financial management, computer literacy, policy and research, Programme and Project 

management, report writing, and presentation skills. 

 

KEY PERFORMANCE AREAS:  


